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#. This Notice estahliches the Program for Caresr Development of Junior
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Personnel, az appreved by the CIA Career Service Beard, %o the end
that there shall be contimmously available s reservoir of individusls
exensively and intensively scquainted with Agency setivities,
The Program is designed to previde for the systemstic irdoctrination
wd development, through plamned assignment of at least s!ﬁzémnthu'
durstion, of those junlor employees who heve been identified ss
pessessing the capacity sad potential to prefit from such devalopment.
Impismentation of the Program will be accemplished by ntilizetion of
Junior Officer Trainse (JOT) poritions, Since omly a limited number
ef these positions will be avajlable for this purpose, raletively few
spplicants can be chosen,
Applicstioa forms ¢an be cbtalned from either the Office of Persormel
or the Office of Traintzg.
RESPCRCIBILITY:
Responsitility for this Program is vested in the Assistant Director
for Personnel, the Dirscter of Training snd the Head of the Cereer
Servics having Jurisdietion over the individusl mndsr consideration
as evidenced by his career designation.
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will be made by = Commitiee for Career Development of Jundor Personnel

composed of the Assistant Mrector for Personnel, Chalrmang the Director

of Tralning; and the Head of the asppropriate Career Service.

ELIGIRILITY CRITERIAs

To be considered for entrance into the Preogram an individual must:

Bave staff emiloyee status,

Pa between the ages of 25 and 3, irclusive,

Oscuwpy & position st grade G8~7 through 12, inclusive,

Have at lsast two yeers prior CIX service, preferably three.

Have completed s tralning course in basic intelligence, such as HIC,

Possess &t least 3 Hachelorts degree or equivalent from an sccredited

callege or university.

Agree to sarve the Agency snyvhere and et anytime and for may kind of

duty as determined by the needs of the Agency, full consideration being

given to psrticular capabllities, interests and personal circimstances,

PROCEDURE £

Application and Nominstion

(1} Beads of Caresr Services shall nominste especially qualified indi-
viduals for the Program by requasting them to sutmii applications,
In addition, sy staff employse who meets the eligibility criteria

initiate an Jication feor entrance the Prm
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(2} ¥ach spplicamt will prepers a proposed Carser Development Flan as
an istegrsl pert of kis applieation, iIn appropriste cases, tho
individusl’s immediate supervisor will actively assist im the
preparetion of the plan., This plan does not need prier concurrence
of thoss offices in which it ic expacted the individual will be
detailed curing his participation in the Progrem slthough prier
cocerdination would be helpful, The Committoe for (areer Developamt
of Junlor Personnel will be responsible fni obtaining the necessary
concurrences,

(3) Bach spplication will be forwarded throngh official chamsels to
the Head of the appropriate Career Service who will append his
comments and recomsendations to the application. If the spplicant
is offielally assigned to cne operating office and has a career
designation in mother, the sppropriate Operating Officlal (the

Assistant Directars of the Office of the Deputy Director (Intelligence),

the Chisfe of Aduinistrative Officee of the Cffice af the Deputy
Director (kmxurw.m), the Chiefs of Senlor Staffs and Area
Divisions of the Office of the Deputy Director (Plans), the Direstor
of Training, the Assistent Director for Communications and the
Assistant Director for Persormel) or his declgnes will also append
his eomments snd recomsendations,
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(L) The spplicstion will be forwarded by the Head of the Csreer
Service contermed te the Assistant Director for Mersomnel whebther
the comments and recommendstions are affirmstive or negative,

b, Selsction and reviaw

{1) The Committee will select participente from among thoee whore
spplications are recelived by ihe Assistant Directer for Persomnel.

{2} The Committes will make its review and buse its selection on the
applicant's over-all suitebility for the program as deterained
by the fellowing:

{a) PFossession of basie aligidility qualifications,
{b) Evalustion of dsta in mpne#t‘a efficial pereconel folder,
which must contain a current evaluationm,
{¢) Personal interview by the Comdttee which w1l inciude =
dscussion of the applicant's proposed Career Uevelopment
Plsn,
{d)} Training evalustioms,
{e) Ascessmant by the issessment - Evalnation Staff of the Ofi'ice
of Training when requested by the Cemsittee,
{£} Any special reporte which the Comzittee may Teguest from the
Mrecter of Secuxity or Chief, Medlexl Staff,
¢, Adeinipgtration
| (1) After selection, the individusl will trapefer without change of
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Office of Traiping and will remain under the administration of
the Office of Trzining while participating in the Program.

(2) fThe Assistant Director for Personnel snd the Head of the Career
Service concerned will be kept informed at all times, by the
Director of Training, of the individual's development, progress
and plmnea assignments,

{(3) At the conclusion of the period of specialized dsvelopment, the
next sssignment of the individual will be considered by the
Comnittes for Career Developmert of Junior Personnel, consisting
of the Assistant Director for Person-el, Chairmanj; the Director
of Training; snd the Head of the Career Service having jug'iadiction
gver the indlvidual as evidenced by his career designation, Parti-
cipation in the progrsm will mpreseni no assurance to the individual

of eventusl advanosment, or agsignment to any particular position.

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

/3/
L. K, ¥White
Acting Deputy Director
{Administration)
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